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LSU is committed to equity, diversity, and inclusion across
all academic and institutional activities. The university
recognizes higher education as a key driver of social
justice and sustainable development.

POLICY STATEMENT

POLICY STATEMENT

Aligned with SDG 10, national legislation, and QS ranking
indicators, LSU integrates inclusivity into governance,
teaching, and research.

 STRATEGIC CONTEXT

LSU implements outreach programs, student advisory
services, gender equality initiatives, disability inclusion
measures, and psychological support systems. 

 INSTITUTIONAL STRENGTHS



KEY COMPETITORS

POLICY OBJECTIVES

Inclusive access
Equity in student experience
Gender equality
Accessibility
 Social mobility 
Multicultural engagement

STRATEGIC ACTIONS

Includes expanding access, inclusive
teaching, disability support, gender equality,
student well-being, and multicultural
initiatives. 



KPIs include diversity statistics, gender balance,
accessibility, retention rates, and student
satisfaction.

 MONITORING AND KPIS

Implemented by university leadership and EDI
structures with annual reporting

GOVERNANCE



CONCLUSION
LSU aims to become a regional leader in
inclusive education and contribute to global
sustainability
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